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By Mark Donahue 
NAPS Public Affairs 

 
On Jan. 28 at the Atlantic Resort in 

Middletown, the Naval Academy Preparatory 
School (NAPS) Battalion was introduced to an 
age old military tradition ï the Dining-In. 
The tradition, which traces its roots all the 

way back to the Roman Legions, involves a grand 
banquet and fellowship to honor the 
accomplishments of the unit.   Todayôs Dining-In 
ceremonies follow customs and rules handed 
down from the Royal Navy. Midshipman 
Candidate (M/C) Nathaniel Raeder; President of 
the Mess and M/C James Schumacher; Mr. Vice, 
presided over the event and ensured all rules and 
traditions were observed.  The guest of honor was 
Vice Adm. Ted Carter, Superintendent, U.S. Naval 
Academy, who addressed the battalion following an excellent dinner provided by 
the Atlantic Resort staff.  The event is a key part of the 10-month NAPS 
experience as it exposes the midshipman candidates to the heritage and tradition 
which has shaped the Navy.  The 242 members of the NAPS Class of 2019 
reported in July and are two thirds of the way toward their graduation on May 10.  
NAPS mission is ñto enhance midshipman candidatesô moral, mental and physical 
foundations to prepare them for success at the United States Naval Academy.ò   
Appreciation for the proud heritage and traditions of the Navy, is vital to 

accomplishment of this mission.  

Vice Adm. Ted Carter 
presents a coin to M/C  
Ellen Harcum during the 
Dining-In.  (photos courtesy of 
NAPs) 
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NAPS hosts Dining-In: a time-honored tradition 

The head table stands at attention prior to the toasts during the Naval 
Academy Prep School (NAPS) Dining-In.  (From left) Command Senior 
Chief Kathryn Whittenberger, NAPS Command Senior Chief; Lt. Jose 
Jimenez, Naval Station Chaplain; Maj. Andy Koch, NAPS Executive 
Officer; Vice Adm. Ted Carter, Superintendent, U.S. Naval Academy 
(USNA); Capt. Cory Howes, NAPS Commanding Officer and 
Midshipman Candidate (M/C) Nathaniel Raeder, Mess President. 
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AROUND THE STATION ...  

NAVSTA Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 

 
Operational and Exercise 
Impacts are often 
communicated to the public 
first using the installation social outlets: 

¶ FB: Facebook.com/NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 

The 2019 Supply 

Corps Birthday 

Ball Saturday is 

Feb. 23, 2019 at six 

o'clock in the 

evening.  The 

theme this year is Mardi Gras! 

The event will be held at the 

Atlantic Resort Newport, 240 

Aquidneck Avenue, Middletown, 

RI.  Guest Speaker is form Supply 

Corps School Commanding Officer 

Capt. Mark Pimpo (USN, Ret.) 

For those traveling from out of 

town or looking for a place nearby 

to stay, we have reserved a limited 

number of rooms at the hotel for 

only $79!  

Reserve by calling the hotel and 

asking for the ñNavy Supplyò rate. 

Dinner Choices: Atlantic 

Chicken, Baked Stuffed Scrod, 

Grilled New York Sirloin or Chefs 

Choice Vegetarian 

Tickets are $60 per person 

until 1/31 and then will go up to 

$75 per person after. 

For more information, contact 

Lt. Danica Johnson via email: 

(Danica.johnson@navy.mil). 

RSVP, register, and pay via 

Event Brite by Feb. 10.   

* Please note there is a $5.39 

processing fee for using Eventbrite.  

If you would like to avoid the 

fee please contact Lt. Alexis Travis 

(alexis.travis@navy.mil) to pay 

directly.  

¶ Military: Dinner Dress 

¶ Civilian: Black Tie  

¶ Tickets: https://

www.eventbrite.com/e/the-2019

-newport-supply-corps-birthday

-ball-tickets-54347616183.  

¶ Or https://www.usnscf.com/

Newport_RI. 

2019 Supply Corps Birthday Ball  

MAJOR INSTALLATION 

TRAINING EXERCISE 

NEXT WEEKðBE 

PREPARED 
Naval installations within the 

continental United States (CONUS) 

will conduct Exercise Citadel Shield-

Solid Curtain 2019 (CS/SC19)  

Feb. 4 -15, 2019. 

CS/SC19 is a two-part, linked 

anti-terrorism force protection 

exercise conducted by Commander, 

U.S. Fleet Forces Command and 

Commander, Navy Installations 

Command on all CONUS Navy 

installations. 

This annual exercise is designed 

to enhance the readiness of Navy 

security forces and ensure seamless 

interoperability among the 

commands, other services and 

agency partners.   

Exercise CS/SC19 is not in 

response to any specific threat but 

is a regularly scheduled exercise. 

Measures have been taken to 

minimize disruptions within local 

communities and to normal base 

operations, but there may be times 

when the exercise causes increased 

traffic around Naval Station 

Newport or delays in base access.  

Area residents may also see or hear 

security activities associated with the 

exercise.  Advanced coordination has 

taken place with local law 

enforcement and first responders.   

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri
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By MU3 April Griffin 
Navy Band Northeast 

 
Navy Band Northeastôs 

Ceremonial Band joined the 
Newport chapter of the National 
Association for the Advancement of 
Colored People (NAACP) on 
Monday, Jan. 21 to celebrate the life 
of Dr. Martin Luther King, Jr.  
 Despite the bitter, record-setting 

cold, dozens of community members 
filed into the seats of Thompson 
Middle School and embraced a 
message of love and hope through 
speeches, prayer, and song. The 
ceremonial band led the way by 
honoring the spirit of Dr. Kingôs 
legacy with a musical tribute.  
The emotional high point of the 

event was the performance of a 
special arrangement of ñLift Every 
Voice and Sing,ò created by 
Musician Jesse Chavez.  As the band 
began to play this long recognized 
anthem of the NAACP, the audience 
reached out, held hands and sang 
with one powerful voice in a shared 
vision of hope and unity.   
Just four years before his life 

abruptly ended, Dr. King gave the 

opening address at the inaugural 
1964 Berlin Jazz Festival, sharing 
personal insights into the power of 
music, and the place of recon-
ciliation music occupied in the 
hearts of the most oppressed 
members of our society.   
He explained how the birth of 

jazz and the blues personified the 
struggle of those entrenched in the 
product of institutionalized racism 
and bigotry.  He believed that music 
itself had the power to transcend 
even the most heinous acts by 
reminding us all of our shared 
humanity.   
In Dr. Kingôs words: 

ñEverybody has the Blues; 
everybody longs for meaning. 
Everybody needs to love and be 
loved, and everybody needs to clap 
hands and be happy. Everybody 
longs for faith.  
ñGod has wrought many things 

out of oppression. He has endowed 
his creatures with the capacity to 
createðand from this capacity has 
flowed the sweet songs of sorrow 
and joy that have allowed man to 
cope with his environment and many 
different situations. Long before the 

modern essayists and scholars wrote 
of racial identity as a problem for a 
multiracial world, musicians were 
returning to their roots to affirm that 
which was stirring within their souls.  
Much of the power of our 

Freedom Movement in the United 
States has come from this music. It 
has strengthened us with its sweet 
rhythms when courage began to fail. 
It has soothed us with its rich 
harmonies when spirits were down.ò 
Once a year the country pauses 

to reflect and remember the wisdom, 
life, and vision of this remarkable 
man, and Navy Band Northeast is 
proud to contribute to that message 
here in our own community.   
Dr. Kingôs speeches continue to 

uplift and unite our society.  His 
wisdom, understanding and 
discernment carry forward a vital 
message for future generations.   
Inspired by his legacy, Navy 

musicians stationed in 11 bands 
throughout the world work tirelessly 
every day to honor the Naval 
Service, display respect for all 
mankind, and bring our countryôs 
finest values to life through the 
universal language of music. 

Ceremonial Band Honors the Life  
of Dr. Martin Luther King, Jr. 
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Being an Asian immigrant in 

Alabama, one decade removed from 

the end of the civil rights movement, 

was not always easy for Dr. Anji 

Bodana, yet he was intent on 

providing a better life for his family. 

His daughter, Sravanthi, a Naval 

Undersea Warfare Center (NUWC) 

Division Newport employee who 

lives in Tiverton, R.I., is determined 

to honor her late fatherôs legacy, and 

make sure those discriminatory 

barriers were not faced in vain. 

The experiences of her father are 

just part of the reason, though, that 

led Sravanthi ð who goes by ñSree,ò 

for short ð to apply and ultimately 

be selected for membership on the 

Naval Sea System Commandôs 

(NAVSEA) Inclusion and 

Engagement Council. 

ñMy father made available a lot 

of opportunities for my siblings and 

me,ò said Bodana, who is Special 

Emphasis Program Manager (SEPM) 

for American Indian and Alaskan 

natives, and head of the Software 

Engineering Branch of the Platform 

and Payload Integration Department 

at NUWC Newport. ñI want to give 

something back to improve upon that 

and help people in similar 

situations.ò 

The 25-member panel is charged 

with advising and assisting 

NAVSEA in recruiting, retraining 

and recognizing achievement, and 

professionally developing a diverse, 

high-performing workforce that 

enables and promotes excellence and 

inclusion. This embodies the 

NAVSEA Campaign Plan to 

ñExpand the Advantage,ò by 

focusing on the ñforce behind the 

Fleet,ò the people. 

ñThis council will help eliminate 

barriers in building and maintaining a 

workforce that accepts people from 

all walks of life so we can focus on 

our mission,ò NAVSEA Executive 

Director Jim Smerchansky said on 

Oct. 18 when the council was 

formally announced. ñóExpanding 

the Advantageô is our common bond 

ð it's why we're here and what we 

need to rally around. By removing 

social pains and the concept of 

insiders and outsiders, we can put our 

full focus on our jobs.ò 

Having already earned a degree 

in veterinary medicine in India, Dr. 

Bodana left the country of his birth in 

1978 to immigrate to the United 

States with the intent of becoming a 

veterinarian. After attempting to get 

a fellowship at a number of schools, 

eventually he was accepted at 

Tuskegee University ð then the 

Tuskegee Institute ð a historically 

black college in Tuskegee, Alabama.  

After college, the Bodanas 

moved around Alabama before 

settling in Auburn. Sree did not go 

into detail about the discrimination 

her father faced in those early years 

in America, other than noting it was 

prevalent. Despite this, Dr. Bodana 

fell in love with this country and saw 

his goal of creating better oppor-

tunities for his children realized 

before his death in January 2018. 

Sreeôs sister is a doctor in New 

Orleans, and her brother is a software 

engineer in Alabama. 

ñI love to travel and Iôve been to 

a lot of countries, but a few years ago 

he asked me, ówhatôs your favorite 

country,ôò Bodana said. ñI didnôt 

really realize the context in which he 

was asking the question, so I said 

Germany. 

ñHe said, ówell, my answer 

would always be America.ô Had I 

realized the context, my answer 

would have been the same as his. 

Despite all those barriers and the 

discrimination that he faced, he came 

to love America. This was his 

country.ò 

Sree also experienced a few 

instances of discrimination growing 

up, though not to the extent of her 

father. Still, even some is too much, 

she notes. When she began at NUWC 

Newport 17 years ago, she was one 

of only a few women of color 

engineers or scientists. She said it 

was around that time she felt some 

instances of discrimination, 

particularly in light of the terrorist 

attacks on Sept. 11, 2001. 

ñA few people perceived I was 

Muslim, but Iôm not ð not like that 

should matter,ò Bodana said. 

ñHaving said that, Iôm not just 

advocating for one group of people. 

My focus is on improving the work 

environment for all groups of people, 

regardless of race, gender, sexual 

orientation, educational background 

NUWC Division Newport representative to NAVSEAôs Inclusion 

and Engagement Council brings her own perspective to table 

Sravanthi Bodana 

Continued on page 6 
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or any other factor.ò 

Bodana recognizes the inherent 

challenges that come with trying to 

create institutional change. It will 

take more than just one minority 

group advocating for another; 

everyone ð particularly senior 

leadership, majority groups and 

mentors ð will need to be involved. 

Bodana cited how important her 

mentors, Joe Sheltry, head, Sensor 

and Sonar Systems Department; 

Trevor Kelly-Bissonnette, customer 

advocate; and Norma Lopez, head, 

Combat Systems Trainers Branch, 

among others, were in helping her 

succeed at NUWC Newport. 

ñWithout them, I donôt know if I 

could have gotten to the point of even 

applying for the branch head position 

and eventual inspiration to apply for 

the council,ò Bodana said. ñBelieve it 

or not, while women can advocate for 

each other, we do need male 

champions like mentors, as well.ò 

Bodana noted that in the councilôs 

meetings with NAVSEA leadership, 

Smerchansky has stressed the 

important role mentorship plays in 

inclusion and engagement ð 

particularly in helping people to 

grow. 

ñThe dominant groups also need 

to be part of the conversation, and I 

see us on the council as the conduits,ò 

Bodana added. ñI believe this can 

work.ò 

Part of that will require 

introspection from employees to seek 

out their biases ð both conscious and 

unconscious.  

ñI want people to examine 

themselves to see what their biases 

are, because that eventually spills into 

your work environment,ò Bodana 

said. ñWhen a person doesnôt feel like 

he or she belongs or feels rejected, 

the same parts of the brain that get 

activated when youôre in physical 

pain get activated when you feel 

rejected. 

ñWhen you have that, youôre not 

performing to your fullest potential 

because thatôs on your mind. 

Belonging is really up there in terms 

of our basic needs after food, shelter 

and water.ò 

There are a number of ways 

Bodana and the council intend to 

achieve their goals, including, but not 

limited to, hosting guest speakers, 

holding awareness campaigns and 

focus groups, broadening recruitment, 

soliciting feedback and providing 

NAVSEA leadership with tools to be 

implemented enterprise-wide. 

This all falls under NAVSEAôs 

goals of creating a culture of ñOne 

NAVSEA,ò where a diverse 

workforce will have positive 

emotional commitments to the 

mission in a culture that encourages 

collaboration, 

flexibility and 

fairness. 

Bodana already 

has seen this in a 

microcosm in her 

dealings with the 

council, which 

gives her hope that 

it could be applied 

on a greater scale 

throughout 

NAVSEA. 

ñI learned a lot. 

Itôs an amazing 

group of people, 

and if only the 

whole world was 

made up of people 

like the people that 

were in that room, 

the world would be 

a much better place. 

Unfortunately, that 

is not the case,ò 

Bodana said. ñWhat 

I learned is the members of the 

council are all empowered and the 

people who were in that room are 

from all different backgrounds. You 

have Caucasians, African-Americans, 

Asian-Americans, people of different 

sexual orientations, disabilities and 

we have a person who is hearing 

impaired. 

ñThere are very different 

perspectives, and what struck me 

most was each individualôs 

perspective. You would never think 

to see their perspectives until you 

hear it from them.ò 

On Dec. 13, Bodana and her 

fellow council members had the 

opportunity to impress some of these 

ideas upon senior leadership when the 

group met with Smerchansky and 

NAVSEA Commander Vice Adm. 

Thomas Moore.  

Bodana: continued from page 5 
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BZ SHIPMATES ...  

Cmdr. Steve Lepper, Public Works 

Officer Newport called his Naval 

Facilities Engineering Command 

team together for an all hands 

ceremony on Tuesday to recognize some employees with 

length of service awards; review the results of a recent survey 

and share some general information regarding operations.  

Receiving recognition for 10 years of service were:  Owen 

Coulombe, a High Voltage Electrician Work Leader (above 

left); David Gray, Mason/Carpenter (above center) and Charles 

Herckis, Civil Engineer (above right).  Jim Carlson, UEM 

Branch Head (right) and Dave Dorocz, Supervisor for 

Environmental (lower right) both were recognized for 30 years 

of service.  William Meikle, Sign Painter, hit the 35 year 

milestone (below right) and John Rosa, Engineering 

Technician was recognized for 45 years of service!  Also 

receiving awards were Scott Grinnell, Boiler Plant Equipment 

Mechanic for 10 years of service; Luis Gonzalez, Crane 

Operator for 20 years of service; Christopher Powell, Pest 

Controller for 25 years of service and Leonardo Concepcion 

for 30 years of Service.  BZ to all of Team Public Works for 

keeping the lights on, roads cleared, buildings warm, water 

flowing, walls painted, land cleared, pests controlled éé.. 
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Uniform Center Manager Tracy Telford retires after 30 years 

(Left to right) Cmdr. Al Lima, executive officer, Naval Station Newport; Capt. Ian Johnson, 

commanding officer, Naval Station Newport; Tracy Telford, Uniform Center Manager, retiring; 

Capt. Mark Nicholson, commanding officer, Officer Training Command Newport and Lisa Ballejo, 

general manager, Navy Exchange Newport; come together to wish Telford well during her 

retirement ceremony. (Photos by Katie Vieira) 

(Photos by Katie Vieira) 

Students training at the naval station lined up 

for Tracyôs last class issue on Jan. 24. The first 

thirty students were given a rose for each of the 

years Tracy worked for the Navy Exchange.  Fair 

winds and following seas 

Tracy as you set off on 

your next adventure.  BZ 

for your long-time 

commitment to the Navy 

team. 
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By Jeffrey Prater  
bŀǾŀƭ ¦ƴŘŜǊǎŜŀ ²ŀǊŦŀǊŜ /ŜƴǘŜǊ 
 
Dr. Joseph Ambrico, a Naval 

Undersea Warfare Center (NUWC) 
Division Newport engineer in the 
Platform and Payload Integration 
Department, has won the Department 

of Defense (DOD) High Performance 
Computing Modernization Program 
(HPCMP) Award in the Technical 
Excellence category.  
Winners in this category 

demonstrate scientific or engineering 
excellence using HPCMP resources to 
advance creative and effective 
technology. 
In 2017, Ambrico, a resident of 

Middletown, used HPCMP resources 
to conduct simulations with fluid-
structure interaction during 
underwater explosions.  
Ambrico will receive the award at 

a future ceremony. 

BZ SHIPMATES ...  

Dr. Joseph Ambrico wins DOD High Performance  

Computing Modernization Program Award 

Submitted by M.J. Slein  

Newport Council President NLUS 

 

On Friday, January 18, 

Representatives of The Newport 

County Council Navy League joined 

Castle Hill Commanding Officer , 

Chief Warrant Officer  Kevin Bentle, 

USCG in recognizing two Sailors of 

the Quarter at all- hands  muster.   

Council President, Mike Slein, 

joined by Secretary Peg Murray and 

Event Chair Patrick Burke, presented 

the awardees with an engraved 

plaque, a monetary award and the 

Newport Council coin.  

Petty Officer Second Class S.L 

Van Lent, USCG, was selected as 

ñSailor of the Quarter October -

December 2018ò for his superior 

knowledge and leadership in the 

Operations and Public Affairs 

departments. His preparations for the 

2018 Ready for Operations 

Inspection in upgrading Navigation 

Standards resulted in a perfect score 

for Castle Hill.   

In addition, as skilled coxswain, 

he assisted in successfully executing 

25 High Capacity Passenger Vessel 

Escort missions and was certified in 

all coxswain qualification areas. His 

commanding officer stated, ñYour 

loyalty, pride, and dedication to this 

unit and the Coast Guard are most 

heartily commendedò.  

Petty Officer Third Class Alex N. 

Manning USCG was selected as 

Sailor of the Quarter January-March 

2019ò for his management and 

execution of unit operations during 

which he conducted 14 Law 

Enforcement Boardings while 

accruing 33 hours underway.  

He also conducted 12 Search and 

Rescue missions which resulted in 

saving $80,000 in property and 

assisting in saving three lives.  

His commanding officer cited 

Petty Officer Manning for his 

operational excellence, his loyalty 

and dedication to his unit and, 

specifically, his resourcefulness and 

personal drive in rehabilitating the 

foyer of the Stationôs building 

entrance.   

Sailor of the Quarter Presentations: 

Coast Guard Station Castle Hill, Newport 
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Why is there a small yellow flag flying at headquarters? 

Naval Station Newport has earned the annual Navy Installations 
Command Retention Excellence Award 

 

Commands were nominated by their region based on specific benchmarks. 
Each command had to meet the following standards to be considered:  
¶ Score a minimum of 90 points on the Annual Command Information 
Program Review (CIPR);  
¶ Meet or exceed aggregate reenlistment and attrition benchmarks:  Zone A 
reenlistment at 35 percent or more; Zone B reenlistment at 54 percent or 
more; Zone C reenlistment at 64 percent or more;  
¶ Have zero ñfailed to submitò incidences in the career waypoints system 
for all assigned units in fiscal year 2018; 
¶ A minimum of 85 percent of Veterans Opportunity to Work Act of 2011 
compliance and; 
¶ A minimum of 95 percent completion on all career development boards  

  (CBDs), with a 100 percent completion rate on reporting and pact CBDs. 
 
All winners may immediately fly the retention pennant and paint their anchors 
gold until the 2019 winners are announced.  

Lt. Joel Borrelli-Boudreau, Director, Navy Band Northeast 
presents Musician First Class Gabe Gianelli  (above) the 
Navy and Marine Corps Achievement Medal, fifth award, 
in recognition of his selection as Navy Band Northeastôs 
2018 Sailor of the Year during a ceremony held Jan., 28.  
(Photo by MU3 April Griffin). 

 
Musician Second Class (Surface Warfare) Loralee Swan-
son receives the Navy and Marine Corps Achievement 
Medal, fourth award, in recognition of her selection as Na-
vy Band Northeastôs 2018 Junior Sailor of the Year (above 
right).  (Photo by MU3 April Griffin). 

 
Musician Third Class April Griffin (right) receives the Na-
vy and Marine Corps Achievement Medal, third award, in 
recognition of her selection as Navy Band Northeastôs 
2018 Bluejacket of the Year.  (Photo by MUSC Ian Charleton). 


